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Appeal from the Industrial Commission of the State of Idaho. 
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This case is an appeal from an Industrial Commission decision denying unemployment 
insurance benefits. David Robison worked for WMG, Inc. Following a poor performance review 
and for conduct prior to and during a company audit, Robison was dismissed on May 1, 2025. 
Shortly thereafter, he filed a claim for unemployment benefits with the Idaho Department of Labor. 
To maintain his claim for benefits, Robison was required to perform five work search activities 
during the week of May 4 through May 10, 2025. Finding that Robison was discharged for 
misconduct and that he failed to perform the necessary work search activities during the week 
following his discharge, the Idaho Department of Labor denied his claim for unemployment 
benefits. Robison appealed this decision to the Idaho Industrial Commission. The Industrial 
Commission determined that Robison had been discharged from employment for misconduct, that 
WMG was not chargeable for unemployment benefits, and that the Department of Labor appeals 
examiner had correctly determined that Robison did not complete the work search activities during 
the applicable time to maintain his claim for benefits.   

On appeal, Robison contends that WMG did not adequately prove that his discharge was 
due to workplace misconduct pursuant to Idaho Code section 72-1366(1). Specifically, he argues 
that WMG failed to establish that his conduct fell below that company’s standards of behavior, 
that WMG’s standard of behavior was objectively unreasonable, and that Robison’s conduct 
cannot be considered misconduct under the applicable administrative code.      


